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Advisory Centre on WTO Law

Avenue Giuseppe-Motia 31-33 - Case postale 132 1211 Genéve 20 Suisse
Tel (141 22)919 21 21 - Fax (+4122)919 21 22
F-mail: info@dewl.ch  Website: www.acwl.ch

Niall MEAGHER

Executive Director The Ambassadors of the ACWL’s
Developing Country Members and
the LDCs entitled to the ACWL’s
Services

Relerence: ACWL 2023716

6 March 2023

Madanm/Sir:

[ am pleased to invite ACWL developing country Members and the least-
developed countries (LDCs) entitled to the ACWL's services to nominate candidates -
for the 2023-2024 cycle of the ACWL's Secondment Programme for Trade Lawyers.

—~Under this Secondment Programme, the”ACWL offers up to four lawyers from the
governments of developing country Members of the ACWL and the LDCs the
opportunity 1o join the statf of the ACWL as paid trainees for a period of nine months
from October 2023 to June 2024.

[ attach 1 memorandum explaining the Secondment Programme in more detail,
together with the personal history form to be completed by nominated candidates. All
the information will also be available at our website www.acwl.ch as of 7 March
2023. i

[ would appreciate if you would draw the attention of eligible lawyers in your
governnient to ithis opportunity. Each government may nominate up to two candidates
for the Secondmeni Programme. The deadline for the submission of applications is
Tucsday, 11 April 20237 77 - o

o

Please accept the assurances of my highest consideration.

N\JJ;(QQJWOJM 7 (f\.,af g,

Niall Meagher



Advisory Centre on WTO Law
Centre Consultatif sur la Législation de 'OMC
Centro de Asesorfa Legal en Asuntos de la OMC

SECONDMENT PROGRAMME FOR TRADE LAWYERS
2023-2024

What is the Secondment Programme for Trade Lawyers?

The Advisory Centre on WTO Law ("ACWL") is an international organisation
located in Geneva, Switzerland. The ACWL provides legal advice and training on
WTO law and support in WTO dispute settlement proceedings to developing
countries and least-developed countries (LDCs).” The ACWL is independent of the
World Trade Organization (WTO).

As part of ils training activities, the ACWL conducts a Secondment Programme
for Trade Lawyers (the "Secondment Programme"). Under this programme; four
government lawyers from the ACWL's developing country Members and the LDCs
entitled 1o the ACWL's services join the ACWL's staff as paid junior lawyers for a
period of nine months (from October-June) to gain practigal experience in WTO law

and dispute settlement procedures,

The Secondment Programme is intended to give government lawyers
responsible for the legal aspects of trade agreements and policy the opportunity to
broaden their professional experience in the field of WTO law. Participants take an
active past in the ACWL's day-to-day activities and assist the staff lawyers of the
ACWL in preparing legal opinions and providing supportin WTO dispute settlement
procecdings. The participants also follow the ACWL's regular training courses and
seminacs on W10 law and dispute settlement procedures, as well as participating in

in-house training courses on legal writing and other legal issues.

' The terms “country” and “developing country” include separate customs territories and
countrics with economies in transition.
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Upon completion of the Secondment Programme, the participants are required -

to resume their employment with their government.
Who may apply?

The Agreement Establishing the ACWL stipulates that the ACWL may provide
training only to government officials.? Applicants must, therefore, be officials of the
government of an LDC or a developing country Member of the ACWL. These

government officials are expected to have the following qualifications:

\/ a law degree or equivalent academic qualifications;

-~ anability to work in English (we encourage applicants from non-English
speaking countries, including French- and Spanish-speaking countries.
However, all applicants must be able to work in English);

-~ alleast two years of professional experience in the area of international
law and trade policy; and

o i demonstrable interest in WTO law.

The ACWL recognizes that lawyers in some governments may not have had
the opportunity to gain prior experience in WTO law. In appropriate cases, therefore,
the ACWL welcomes nominations of government lawyers whose responsibilities
include more general issues of international law and responsibility for treaty

—_————

obligations.

What is the application process?
All candidates must be nominated by their governments and must submit their

applications through their governments. The applications may be submitted either by

the governiment's Mission to the WTO in Geneva or directly by the relevant officials

in capital. Please note that the ACWL is unable to consider applications that are not

supported by a nominating letter from the applicant's government.

“See Article 2.2 of the Agreement Establishing the ACWL.
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ach LDC and developing country Member of the ACWL is entitled to

nominate up to two candidates for the Secondment Programme per year.

Applicants must provide a detailed CV and complete a personal history form,

a copy of which is attached to this memorandum or can be downloaded from the
ACWL websile.” It can also be provided electronically upon request by contacting

secretarial@acwl.ch.

What is the selection process?

A Recruitment Board consisting of representatives of the Management Board,
the Executive Director and staff lawyers of the ACWL will review the applications and

prepace a short list of candidates.

The short-listed applicants will be invited to participate in a pre-screening

interview with two ACWL staff lawyers via an online platform.

Following the pre-screening interviews, a final short list of candidates will then
be invited to participate in a final interview with the Recruitment Board and to
complete a written two-hour examination.

The Recruitment Board will then select the four successful candidates. We hope
to complete the process by May/June 2023. The selected candidates will be notified
and, il they accept, provided with assistance in obtaining visas from the Swiss

authorities and other logistical arrangements.

The selecied candidates will be required to provide, with their acceptance of
the ACWL's orier, (i) an aftestation [rom their government that they are on
secondment and will be returning to work with the government on completion of the
Secondinent Programme, and (ii) a personal attestation that they intend to return to

work in the government on completion of the Secondment Programme.

I littps://wwiv.acwl.ch/download/Personal-history-form-2020.doc.
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The selected candidates will be expected to arrive in Geneva to start the

Secondment i'rogramme by 1 October 2023.
What conditions of service does the ACWL offer?

The selected participants will become staff members of the ACWL for the
duration of their secondment. As a result, they will receive work and residence

permits in accordance with the ACWL's headquarters agreement with Switzerland.

Participants should note that given the temporary nature of the Secondment
Programme, the Swiss authorities will not authorise permits for the family members
of participanis to work or reside in Switzerland for the duration of their secondment.
Successtd  candidates  should, therefore, plan to come to Geneva without
accompanying family members (although in some cases farnily members may be able

to make temporary visits as tourists). Please also note that while some information

and assistance will be provided, the ACWL cannot be responsible for finding

accornmodation for participants in the Programme.

Participants will be subject to the same duties and obligations as the regular
staff members of the ACWL and will be expected to regulate their €onduct in
accordance with the ACWL Standards of Conduct. In particular, the participants will

be asked to sign an oath of confidentiality. The participants i’ the Secondment

Programume will receive the following benefits of those set out i
and Rules of the ACWL:

the Staff Regulations

¢« an economy class return air-ticket to Geneva from the

participant's country of residence;
an installation grant of CHE3,000;
a monthly stipend of CHF4,809;

health and  accdent  insurance for the duration of the

participant’s secondment; and
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« annual leave at the rate of two and a half days a month (unused leave

will not be compensated at the end of the Programme).

Upon the completion of the Secondment Programme at the end of June, the
Executive Diveclor will prepare a written report on the activities and performance of
each participant and provide a copy to the participant and the seconding government.
Asnoted above, participants are expected to return to their government on completion

of the Secondment Programme.

* ok
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Advisory Centre on WTO Law
Centre Consultatif sur a Législation de TOMC
Centro de Asesorfa Legal en Asuntos de la OMG

SECONDMENT PROGRAMME

PERSONAL HISTORY

Please answer each question clearly and completely.
Type or print in ink.
Read carefully and follow all directions.

Altach a recent

1. Family name

Fliist name

Other names

Maiden Name

2. Date of birth (DIM/Y)

3. Country of

birth

4, Nationalityfies at birth

5. Present nationalityfies

6.sex M JF [

7. Marital status: ~ Single D Married D Legally separated O pivorced D Widow(er) D

i "yes", in which couiiiry?

8. Permanent address: 9. Present address; 10. Telephone no. during working hours:
.’

Telephone: Telephone: -

Fax: Fax: Fax:

E-mail: E-mail: E-mail:

11, Have you taken up legal resider oo status in any country other than that of your nationality Yes D No D

12. Have you taken any legal sieps towards changing your present nationality

If "yes", explain fully:

Yes D

NOD

13. Have you any dependants?

Yeas D NOD

Ii "yes”, give the following information:

Name Age Relationship Name } Age Relation
o . ,
14. KNOWLEDGE OF LANGUAGES. Indicate your first language; if not the same, indicate also mother longue:
T TRead Write Speak Unde
I
Other languages ot easily Easily Not easily Fluently Not fluently Easily
. L L [l Ll L L
N O O O O | 0
O | O 0 O O [ O [ O
] O O O O O O
15, COMPUTER SKILLS. Knowledge of different software packages
Software/Programme ) —_I;u Basic Good Excellent
Microsoft Word E] L‘:l D D
[ O O L i
L] [ [l [l
L] ] [ [

To the goversnments consornod: Please submit completad form to the Secretariat, Advisory Centre on WTO Law (ACWL),
Gitia 2.7 AP 129 1211 Geneva 20. Switzerland. Fax +41-22-919 21 22. E-mail: secretariat@acwl.ch

Avenons

om Didin innnn
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3.

ZDUCATION N.B. Please give exact name of institutions and titles of degrees in original language starting with the most recent. Please do not
translate or equate 1o other degrees.  Exclude primary/secondary school if you have a university degree or equivalent.
Instilution o Years attended Certificates, diplomas, degrees and academic Main course of
Name, place and country distinctions obtained study

From

To

17. List any significant publications you have written (do not attach):

e,

13. EMPLOYMENT RECORD. Starting with your present post, list in reverse order every employment you have had. Use a separale

block for each post. Include also

more space, attach additional pages of the same size.

service in the armed forces and note any period during which you were not gainfully employed. If you need

From To Salary per annum Exact title of your post:
Month/Year ronthiYear Starting Final
Name of employer: Type of activity: ;
«
Address and telephone of empioyer: Name of supervisor:

N
—

DESCRIPTION OF YOUR DUTIES

Number and kind of employees
supervised by you:




From TS Salary per annum Exact title of your post:
Month/Year [ Month/Year Starting Final
Name of employer: Type of activity:

Address and telephone of empicyer:

Name of supervisor:

Number and kind of employees
supervised by you:

DESCRIPTION OF YOUR DUTIES

Reason for leaving:

From ) To Salary per annum Exact tille of your post:
Month/Year Month/Year Starting Final
Name of employer: Type of activity:

Address and telephone of cmployer:

Name of supervisor:

Number and kind of employees

DESCRIPTION OF YOUR DUTIES

supervised by you:

Reason for leaving:

[

From - To Salary per annum Exact title of your post;
Month/Year Month/Y ear Starting Final
Name of employer: Type of activily:

Address and telephore of eiployer;

Name of supervisor:

Number and kind of employees

DESCRIFTION OF YOUR DUTIES

superviseu by you:

Reason for leaving:




*"( ——
From I T Salary per annum Exact litle of your post:
: Month/Year Month/Year Starting Final

4

Name of employer: Type of activity:

Address and telephone of employer: Namme of supervisor:
Number and kind of employees Reason for leaving:
supervised by you: .

DESCRIPTION OF YOUR DUTIES
19. Have you any objections to our making inquiries of your present employer? Yes D No |:|
20. Have you any objections to our sharing this form with other international organizations? Yes D No I_—_I

21. REFERENCES: List three persons, not related to you, who are familiar with your character and qualifications,
Do not repeat names of supervisors listed under item 18.

FULL NAME FULL ADDRESS OCCUPATION

22, State any other relevant facts, including membership in professional societies. Include information regarding any residence outside the
country of your nationalily.

23. Please provide a personal statement of between 100-350 words explaining why you feel you would be a good candidate for the Secondment
Programme. Explain how you think (a) you and (b) your government would benefit from your participation in the Programme. You may provide this
statement on a separate sheet. . £

24. Appointment is subject 1o a salisfaclory medical examination and might entail travel to any area of the world. Have you any disabililies which might
limit your work or your ability to engage in air travel?

No D Yes lr—] Zanlain:

25. Have you ever been arrested, indicted, or summoned into a court as a defendant in.a criminal proceeding, or convicted, fined or imprisoned for the
violation of any law {excluding minor uaffic violations)?

No D Yes D

If "yes", give full particulars of each case in an attached statement.

26. | certify that the statements made by me in answer to the foregoing questions are true, complete and correct to the best of my knowledge and belief.
I understand that any misrepresentations or material omission made on a Personal History form or other document requested by the ACWL renders a
staff member of the AWCL liable to dismissal,

Date: Signature:

N.B. You will be requested 1o supply documentary evidence which supports the statements you have made above. Do not,
however, send any docunientary evidence until you have been asked to do so by the ACWL and, in any event, do not
submit the original texes of references or testimonials unless they have been obtuined for the sole use of the ACWL.




